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This role definition is not a comprehensive list of duties but reflects the core activities of the role although there will be changes in the emphasis of duties as 

required from time to time. There is a requirement for the post holder to recognise this and adopt a flexible approach to work. Job descriptions will be reviewed 

regularly and where necessary revised in accordance with business needs. Any major changes will be discussed with the post holder. 
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➢ Design 101 (20 credits) 
➢ Design 102 (20 credits) 
➢ Technology 1 (10 credits) 

 

➢ Design 103 (20 credits) 
➢ Technology 1 (10 credits) 

➢ Communication 1 (20 credits) 
➢ Cultural context 1 (20 credits) 

 

➢ Communication 2 (20 credits) 
➢ Cultural context 2 (20 credits) 

 

➢ Design 201 (20 credits) 
➢ Design 202 (20 credits) 
➢ Technology 2 (10 credits) 
➢ Technology 3 (lectures only /0 credits) 

 

➢ Design 203 (20 credits) 
➢ Technology 2 (10 credits) 

 

➢ Design 301 (20 credits) 
➢ Design 302 (20 credits) 
➢ Professional Practice (10 credits) 

➢ Design 303 (20 credits) 
➢ Technology 3 (coursework / 20 credits) 
➢ EPA portfolio and practice report (20 credits) 

 

https://www.lsbu.ac.uk/study/course-finder/architectural-assistant-apprenticeship-ba
https://www.lsbu.ac.uk/study/course-finder/architectural-assistant-apprenticeship-ba
https://arb.org.uk/
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➢ Salary: £21,500.00  benchmarked every year 

 

➢ Competitive holiday leave – typically 28 days per year (25 

days contracted) 

➢ Discretionary performance-based bonus – announced 
in the Spring/ Summer 

➢ Discretionary EOT disbursement – announced approx. 

April.  Must be working 12 months before April for to be 

eligible 

➢ 3% pension contributions fund – eligible for over 22s. 

 

➢ Life Assurance – pays 4 x salary to your named 
recipient in the case of death 

➢ Group Income Protection – eligible after 12 months 
employment, pays 75% of salary in the case of long-
term sickness 

➢ Season Ticket loan  
➢ Summer and Winter Conferences  
➢ Enhanced Maternity, Paternity and Adoption pay –  

enhanced uplift is dependent on duration of employment 

➢ Cycle to work scheme 
➢ Financial support for professional qualifications and 

additional study days 

➢ Professional membership for ARB, RIBA, BCO 

➢ Long service awards at 5 years, 10 years, 15 and above 

 

➢ Friday Evening Drinks  
➢ Free Fruit  
➢ Sports clubs  
➢ Eye Test  
➢ DSE assessments – of work-station in the studio 

 


